
1

J U S T I N P. W I E G A N D
Curriculum Vitae

personal information

work email jwiegand @ sdsu.edu

personal email justin @ justinwiegand.com

website www.justinwiegand.com

academic position

2019–present Assistant Professor

San Diego State University

Fowler College of Business – Department of Management

education

2013–2018 Doctor of Philosophy (Ph.D.)

University of Illinois at Urbana-Champaign

School of Labor and Employment Relations (LER)
Committee: Fritz Drasgow (Chair), James Rounds, Daniel Newman, Teresa Cardador
LER Fellow

2009–2010 Master of Human Resources & Industrial Relations

University of Illinois at Urbana-Champaign

School of Labor and Employment Relations (LER)
4.00 GPA · Loichle Fellow

2007–2009 Bachelor of Science (B.S.)

Illinois State University

College of Business – Department of Management and Quantitative Methods
Human Resource Management Concentration and Sociology Minor
4.00 GPA · Summa Cum Laude · Honors Scholar

refereed journal articles

Chung, B. G., Shore, L. M., Wiegand, J. P., & Xu, J. (2024). The effects of inclusive
psychological climate, leader inclusion, and workgroup inclusion on trust and
organizational identification. Equality, Diversity and Inclusion.
https://doi.org/10.1108/edi-08-2023-0278

Wiegand, J. P. (2023). When overqualification turns dark: A moderated-mediation
model of perceived overqualification, narcissism, frustration and
counterproductive work behavior. Personality and Individual Differences.
https://doi.org/10.1016/j.paid.2023.112351

Wiegand, J. P., Drasgow, F., & Rounds, J. (2021). Misfit matters: A re-examination of
interest fit and job satisfaction. Journal of Vocational Behavior.
https://doi.org/10.1016/j.jvb.2020.103524

Cardador, M. T., Damian, R. I., & Wiegand, J. P. (2021). Does more mean less?
Interest surplus and the gender gap in STEM careers. Journal of Career
Assessment. https://doi.org/10.1177/1069072720930658

mailto:jwiegand@sdsu.edu
mailto:justin@justinwiegand.com
https://justinwiegand.com
https://doi.org/10.1108/edi-08-2023-0278
https://doi.org/10.1016/j.paid.2023.112351
https://doi.org/10.1016/j.jvb.2020.103524
https://doi.org/10.1177/1069072720930658


2

Wiegand, J. P. & Bruno, R. (2018). Job satisfaction and union participation: The role
of fit. Labor Studies Journal. https://doi.org/10.1177/0160449X18787052

manuscripts under review at refereed journals

Wiegand, J. P., & Morgan T. J. (Under review). [Title removed for peer-review].
Journal of Vocational Behavior.

refereed proceedings

Wiegand, J. P. & Bruno, R. (2017). Unpacking job satisfaction and union participation:
The role of fit. LERA Proceedings.
LERA Refereed Paper Competition Winner

conference presentations

Shore, L. M., Chung, B. G., & Wiegand, J. P. (August, 2024). Impact of leader inclusion
behavior on employee psychological safety, performance and burnout. In Lisa Nishii &
Amy Randel (Discussants), Deepening Our Understanding of Inclusive
Leadership: A Multi-Level, Multi-Identity-Group Perspective. Presented at the
84th annual meeting of the Academy of Management. Chicago, IL.

Chung, B. G., Shore, L. M., & Wiegand, J. P. (August, 2023). Trickle-down effects of
climate, inclusive leadership, and workgroup inclusion on trust and organizational
identification. In Quinetta M. Roberson (Discussant), Understanding Inclusive
Leadership through a Global Lens: Putting the Worker Front and Center.
Presented at the 83rd annual meeting of the Academy of Management. Boston,
MA.

Chung, B. G., Shore, L. M., & Wiegand, J. P. (August, 2022). Leader inclusion and
mediation effects of psychological safety and decision-making. In Jessica B. Rodell
(Chair), Diversity, Equity, and Inclusion: Going Beyond Traditional Views of
DEI in the Workplace. Presented at the 82nd annual meeting of the Academy of
Management. Seattle, WA.

Chung, B. G., Shore, L. M., Wiegand, J. P., & Xu, J. (August, 2020). Facilitators of
workgroup inclusion that contribute to employee trust. In Lisa H. Nishii (Chair),
Broadening Our Sight: New Perspectives on Inclusion at Work and the Role of
Inclusive Leadership. Presented at the 80th annual meeting of the Academy of
Management. Virtual due to COVID-19.

Wiegand, J. P. Drasgow, F., & Rounds, J. (June, 2020). Misfit matters: A re-examination
of interest fit and job satisfaction. In LERA Best Papers: Wages and Skills.
Presented at the 72nd annual meeting of the Labor and Employment Relations
Association. Virtual due to COVID-19.

Cardador, M. T., Wiegand, J. P., & Damian, R. I. (April, 2019). Does more mean less?
Examining a breadth-based model of interests as a predictor of the gender gap in STEM.
In D. Sullivan & M. Barrick (Co-Chairs), Person-Environment Fit in the 21st
Century: Exploring Future Research Directions. Presented at the 34th annual
conference of the Society for Industrial and Organizational Psychology.
National Harbor, MD.

Hoek, J., Lonergan Erickson, K., & Wiegand, J. P. (March, 2019). People - pigs - process
- performance: Creating the irresistible workplace. In Emerging Technologies for the
Swine Industry. Presented at the 50th annual meeting of the American
Association of Swine Veterinarians. Orlando, FL.

Wiegand, J. P., Drasgow, F., & Rounds, J. (August, 2018). Not all misfit is equal: A
re-examination of vocational interest fit and job satisfaction. Presented at the 78th
annual meeting of the Academy of Management. Chicago, IL.

https://doi.org/10.1177/0160449X18787052
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Wiegand, J. P. & Kind, C. (April, 2018). Advanced uses of Mechanical Turk for data
collection (Master Tutorial). Presented at the 33rd annual conference of the
Society for Industrial and Organizational Psychology. Chicago, IL.

Chen, Y., Zhao, G., & Wiegand, J. P. (August, 2017). The congruence effects of leader and
group-rated LMX differentiation on relational conflict: The moderating role of group
collectivism climate. Presented at the 77th annual meeting of the Academy of
Management. Atlanta, GA.

Wiegand, J. P. & Bruno, R. (June, 2017). Unpacking job Satisfaction and union
participation: The role of fit. In S. Abraham (Chair), LERA Competitive Papers II.
Presented at the 69th annual meeting of the Labor and Employment Relations
Association. Anaheim, CA.

Wiegand, J. P., Drasgow, F., & Rounds, J. (April, 2016). RIASEC incongruence
asymmetries differentially predict job satisfaction. In A. Vanderstukken (Chair),
When fit and misfit lead to counterintuitive results. Presented at the 31st
annual conference of the Society for Industrial and Organizational Psychology.
Anaheim, CA.

Wiegand, J. P. & Grijalva, E. (August, 2015). Narcissism and person-environment fit: The
appeal of leadership and prestige. In J. Vergauwe (Chair), The role of dark side
personality in work and career contexts: Exploring new avenues. Presented at
the 75th annual meeting of the Academy of Management. Vancouver, Canada.

Wiegand, J. P. (May, 2015). Unpacking the black box between job satisfaction and union
participation: The role of fit. Presented at the 67th annual meeting of the Labor
and Employment Relations Association. Pittsburgh, PA.

Cao, M., Cho S., Phan, W.M.J., Rangel, B., Song, Q., Wiegand, J. P. (May, 2015).
Development of a vocational interest computer adaptive test. Presented at the Larsen
Symposium. Champaign, IL.

Wiegand, J. P. & Grijalva, E. (April, 2014). Narcissism and person-environment fit: The
appeal of leadership and prestige. Presented at the Illinois Leadership Research
Conference. Champaign, IL.

grants & awards

SDSU Division of Research and Innovation Seed Grant

SDSU Graduate Fee Grant

SDSU Management Department Research Grant

NSF Innovation Corps Grant

LER Research Grant

LER Dissertation Grant

Tim Judge Fellowship

Robert P. Larsen Grant for Research in Career Development

with Cao, M., Cho S., Phan, W.M.J., Rangel, B., Song, Q.
LER Fellowship

LER High Grade Award

Loichle Fellowship

ISU Business Student of the Year

ISU Outstanding Senior in Management

ISU Distinguished University Honors Project

ISU Alumni Board Legacy Scholar

ISU University Club Faculty Scholar

ISU Outstanding Junior in Management

Caterpillar Excellence Fund Scholar

Illinois General Assembly Scholar

Illinois State Scholar

Ford Blue Oval Scholar
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teaching experience

MGT 468: HR Analytics Spring 2020–present
San Diego State University, Fowler College of Business
Role: Professor
Level: Undergraduate

MGT 352: HR Management Fall 2019–present
San Diego State University, Fowler College of Business
Role: Professor
Level: Undergraduate

BA 795: Business Consulting Spring 2020, 2021, 2022

San Diego State University, Fowler College of Business
Role: Faculty Advisor
Level: Graduate (Masters)

LER 562: Staffing and Planning Fall 2016–Spring 2018

University of Illinois, LER
Role: Instructor (full responsibility for course)
Level: Graduate (Masters)

LER 593 Lab: Quantitative Methods in LER Fall 2015

University of Illinois, LER
Role: Lab Instructor and Teaching Assistant
Level: Graduate (Masters)

service

Management Department Assessment Committee 2023–present
SDSU, Fowler College of Business, Department of Management San Diego, CA

General Management Major Curriculum Revision Task Force 2020–present
SDSU, Fowler College of Business, Department of Management San Diego, CA

Master’s Thesis Committee Member (Kat Dinershteyn) 2021

SDSU, Department of Psychology San Diego, CA

SDSU Student Research Symposium Judge 2021

SDSU San Diego, CA

Department Retreat Planning Committee and Facilitator 2020

SDSU, Fowler College of Business, Department of Management San Diego, CA

Admissions Committee Member 2015–2016

University of Illinois, LER Champaign, IL

New Doctoral Student Consortium: PDW Co-Chair 2015

Academy of Management Annual Meeting Vancouver, BC, Canada

New Doctoral Student Consortium: Website Chair 2015

Academy of Management Annual Meeting Vancouver, BC, Canada

Faculty-Student Workshop Committee Member 2014–2015

University of Illinois, LER Champaign, IL

New Doctoral Student Consortium: Finance Committee Member 2014

Academy of Management Annual Meeting Philadelphia, PA
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mentored students

Dates Name Position or Degree Attained

2024– Priyansh Zinzuvadia SDSU, M.S. Big Data Analytics
2023–2024 Saakshi Jamwal SDSU, M.S. Information Systems
2023 Pallavi Kumar SDSU, M.S. Computer Science
2023 Himani Mishra Amazon, Software Development Engineer
2021–2022 Raj Patil Walmart, Software Engineer III
2021–2022 Ashwathy Sasidharan NXP Semiconductors, Digital Design Engineer
2021 Deepshika Poobalan Google, Data Analyst
2020–2021 Simran Modi Meta, Data Engineer
2019–2020 Divyarth Churiwal Qualcomm, Supply Chain Analyst
2017–2018 Tara Kirchner Guidewire, Sr. People Generalist
2016–2018 Mengjie Wang University of Illinois, M.H.R.I.R.
2015–2017 Yingyue Luan University of Cambridge, Ph.D. Candidate
2015–2016 Yiwei Zhang McKinsey & Company, Sr. Data Scientist
2015–2016 Marta Zelenovic Nexus Pharmaceuticals, HR Lead

selected professional experience

Principal Consultant 2017–present
Sift Human Resources Escondido, CA

Research Assistant to Fritz Drasgow 2013–2016

University of Illinois School of Labor and Employment Relations Champaign, IL

HR Analyst 2011–2012

Shell Chemical Company Geismar, LA

HR Graduate Intern 2010

Shell Trading US Company Houston, TX

research interests

Person-Environment Fit · Vocational Interests · Narcissism · Inclusion ·
Research Methods

technical skills

R · SAS · MPLUS · SPSS · Qualtrics · LimeSurvey · LATEX ·
MS Office · Zotero

memberships in professional organizations

Academy of Management · Society of Industrial-Organizational Psychology ·
Labor and Employment Relations Association · Society for Human Resource
Management · Beta Gamma Sigma Business Honors Fraternity

August 23, 2024


